J. Max Davis

Salary

Medical (Monthly)

Dental (Monthly)

$1,333.33 $16,000
(Monthly) (Annual)

Employee pays: $330.17

City pays: $1,255.55
$1,585.72

Employee pays: $30.22

City pays: $59.47
$89.69

Joe Gebbia

Salary

Medical (Monthly)

Dental (Monthly)

Vision (Monthly)

$1,000.00 $12,000

Employee pays: $220.10

City pays: $837.03
$1,057.13

Employee pays: $14.53
City pays: $43.78
$58.31

Employee pays: $8.71

City pays: $0.00
$8.71
Bates Mattison
Salary $1,000.00
In lieu of health ins. 400.00

$1,400.00 $16,800

Rebecca Williams

Salary

Medical (Monthly)

Dental (Monthly)

Vision (Monthly)

$1,000.00 $12,000

Employee pays: $88.35

City pays: $795.19
$883.54

Employee pays: $14.53

City pays: $75.16
$89.69

Employee pays: $8.71

City pays: $0.00
$8.71

2014 Expense Reimb: $0.00

2014 Expense Reimb: $0.00

2014 Expense Reimb: $0.00

2014 Expense Reimb: $112.33



City Manager
Marie Garrett

Annual Salary:
Car Allowance

Medical (Monthly)

Dental (Monthly)

Vision (Monthly)

Susan Hiott
City Clerk

Annual Salary:

Medical (Monthly)

Vision (Monthly)

Bonnie Kline
Finance Director

Annual Salary:

$214,000

2014 Expense Reimb: $1,847.01

$600 Monthly; $7,200 Annually

Employee pays:

City pays:

Employee pays:

City pays:

Employee pays:

City pays:

$98,325

Employee pays:

City pays:

Employee pays:

City pays:

$113,925

In lieu of health insurance:

Municipal Court Judges

Jonathan Granade

Laura Stevenson

City Attorney

Retainer:

$100 per hour/no benefits

$100 per hour/no benefits

$12,500 Monthly

$0.00
$1,585.72

$1,585.72
$0.00
$89.69
$89.69
$0.00

$13.48
$13.48

2014 Expense Reimb: $221.61
$110.05
$416.53
$526.58
$4.58

0.00
$4.58

2014 Expense Reimb. $247.48

$400 per month

2014 Expense Reimb: $0.00

2014 Expense Reimb: $0.00

Total retainer and legal fees from October 8, 2013 through May 13, 2014 = 586,816



Retirement:

The City sponsors a retirement plan for eligible employees whereby the City matches employee
contributions made to a 457(b) plan into the City’s 401(a) plan on a 2:1 ratio up to 10% of eligible

compensation.



